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qlft aFmq fteTrqT te{frPft
tNational Training Policyr

qfrRq-r

dlglfl[ rpreambler

anmmisqpo frrt gftfts qFr<ffqr qm trr{ we-< w{rs'q cgt q-arqr ffiE
cq-{ Rrqrq <ts.qtffirrrs qrffi{qtq E-dn-{ UHITTf {(Frg cfrqF, ,rfr-{-s-firs frm+Hr $qrffi{ frfrs
v&qx qr{ttfirs rf,{C $q"t s-dt $mq-{t {qffi <t(e$mrfir q<R{rca-d $E IREFHT*

TEAIfr q(Frg 5t(?D nq-{ wjIqffi q-qt {(T(q, "qxtrxr{ $c{,tqffid {Rs- fisTm n<rr&1.f +.k-{m
eqq & $cxrq-{ frE o,frKm Uffirr qam{ gftsq $s ,g qfrqtanrfrs *{ks IEF wdI rtE
TFi<r{ <rEqr ${t efrc<" r TtEEfrrrarrrfr ,qQ TEfte w$Tqrlfr {Tfcq=T $RMrFq-d xtru p6*
aq.ol& fr<t-o-< q'FFi B,lTe gfirrq frF \5 re-st-< €rq.r$ $?tT 1tffi{s.st efl"Frfi ai-fl-s qffi
qrfr--s qrftr aftrq frtftnrqT eqT[n-d srs qrfqq q1_*fi +-rdr

<I(ElTm n:FFrr qn<qqt- UdrF gfisc.K ffiq ErgT<a +r< qtfrs ttd q(sffiot S"trtrft
{l €q-d gT5r,r'tEr gFtm.f Tarmqr< r-<F-E ?fcs :rE-q fiifcg AqlRs sTR q-qJ qfi-fl-qqq;
>rflfiR s gffsTR ?tlrg Frqrnl{ gtrfrFci dfrtr-fiT{ TIst3rqE <rB-<F gFrFq ErQqr "f{q tr-fl-<

ffi srfi-< aftsq srfuT {Rb-rq-{T qrE elrLrrl qlqfd-s-etm r-{-rlR e<< cfiTs'rfr trw qro

Tlq?rriqrrq-{ ufr{-{ ,qr( q.lFr{ snm qsi R(ITr{ eRol ocrr frE rrq"r. ,sTq(gr<

E.f-rc6t frE frfr defid s-$-o"tffiq gFrsq c<Frrff, 18 e q'q 5qf{rHI\srm "ttafsprqq qG
qrmt Ts<I<, 6fis wcrllrnt, gFrsq fiqS ,qqi q{q'q-{q-{r<'i frr<E-{lx aFnv-c"rg T{sB ffiFrc
Ffl frFu\o q{I; $-rsrff{ 1raET ?tvut e 1a-<t-1fr ffit{s-ffi gftsq SeSt*qyRK TGr :rrmfl'

{l$l T{t; afitq T.|-6T{ qfl5FI q<( Tdfs gF15q qm$.s qef6.r rst{ s-$ armqftx e qKfirc
SBqE EssF srq Rqtrn gftq'q eruma<< qfrrfiE\o gftsq qss3r srd NrqK
frfr-s qstq M.rs ffi g6t{n qmrrs qG {ry'Rt q? tsrq*r.r <l(qmq qirEr* RaT@

ffirrs frBqtqT "ql${ sFtmq ft&qrcT[" trrcglanq &ct s-{ffi{t

qfrreq-q

@
\.o eQ ftfrr{ETi qsr {ffit q-fftR s r<rq?rstR {rN qFr<qq{q U*dxn gfim,q $qrm ffiq
q-aq E{lrild afiq"t gfrtRq-d q*qi o&"rs fi{R6f M.t{Kft flcnn qfl r .e? ryq Frcn{{'r{ 'rRry{
tsg's rtfc\5 dficrrm erB wqx {H frfu }i-{rgsl s<-rqt et TnTrss ,rRfrfu {rq atrrs,-rrr(crd

T{t 6 o 6q1otffrl {Frmq {rbrs-r, sfrttffi w{srtrcil, cflf{s sflflrq qqi 1ni-El;t "t6&r

Q.5 :l<qq AFffiq $efi{ frffirs B(q=II{TE q6n:TqT Eq"rd affErqg

5. q-a6g1-sc1 qrrs p-rffi-< dTfr-s $cgtq-{ flETcs wd qs cq q-{I qqR{lr{ ftguers
+.IR{fr, a1erc s <r<Et"t+l'i\o q"ssT 1fr< NVcr cq, *r< x+-q q-fifur+ $q4fqaq'n ofqfurs
xetlsrs,-<lE gFrv"n:q qr6 $T{Er{ $4E-gcct ER"rs s-{i;

\
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t. qtfr$, fr{F-sT s qtfr {Frs-{rt esR({ -fiorft ErrcFTq ffirsrc<-{Fil ,s<(
Fre Ee"frq-a s gqa{ffi Ts\sf Tfr-cg, c+FRv EfiT-{rt TeTrcffi )Frst FrFEs_{fi.t
EferTr fr-rft{ <rE{rr +-<I;

rlFilm e
gFtr.tco

,1. ,rf,sTfr .g cwrrffi Usr qrrs{ ge$rdqTr{{ qfisq mFrst rcapabitiy) {rgrGrr
Tf{fcq qE?ffiE fq B-dTH +tffist (effectiveness) €<( qs.g,t tefficiencyl lfr <ril.;

_ 8. Tr{qr qt{q$ (srandardsr qr"l{ Tril afts{ eetr{q'sE3 6grs rRffi, qTrr .er(
gFrsq qqBeglfr, sef e ffi'fliml{ ATfu G{T{- AFrmq stkfqlT e6FFr) EET{m Uqrnd q+r;

a. aFrsq e tr*rr+r q-c$ q-aFf sfrtt-< TI{I-H wlqx qR+-E-{t s +'-$Ttrd <rc-{Hrn
T{lSgI S-{t €{( AfiSq s fr{qcfR TFfuIn-d )rsFilvrfr Eqw <r{{R Rfus q$;

\b. qfrftmq tmonitoringt € EqrdftT rsupervisiont frfre qrkgftq q(qr frq.<Iact--T{* Etrs s-{Fr rt$'-m u"qp qRfrq'q,e oq-ffi fiFEs Filt-s<( qRfrtrq ,g sq-Kfr-d
ffircftH fr{RrR qHrc{.q m S&t'r1Fm Vfrfi r(qtfrs Fi{I; r{{(

1. (rl.tlrls TIlr<I{ $mtrf e lRr<uqt"$ "mero st{-sr{ qfrrml.s :rqd IF*{ft{,qn'qrfus tenlightens6l, qfrsltr{n (commitreol rg qqmq-+ftfi (sensihler .tr{fu"; aqrs-s
s-{E En{rr <Ifu3 qtD-{6f e 5ffirm (artitude) sTfurc qffid qffil;I +:rtl

qfrrqr-s

5rf,{.rfr {rMd q-{i arqNl cfi{qqnrq
rS_trategies for_the Public Sectgrr

e.o frtra qrGq ia ryrfarf<rftfi-r q-+q :{*Jrs1fr qfisq $frUq qqft? gtr15r1.g ffi
R*-srrd G& qPtci ,q? frfr-flm fi{rsq fird}rfi Rrrcr w{rydt s-TGr u6q, rysffi lnrs-s eftq
freq ql6q, qffir frq,<f r+n lwtt+rftfr eq( ?rff$ q:rsr< q(qFrTR-d 60r{ gtrrmt sefi{
v,rrT< Au.q frfqTrqr q-*r-{clT{-<F fiq frq gftsq <nf,$ qrs?rr${ e <r<rr E"TgqIS s-ir6t

e.5 wqs aftmq fte$ffi frq+{T{ Rt<r-{tx ffir<t se6 gFrsq se&{ srcq-< fisrr
gFmq sffTB seFH qsmr frrff@ ft.flxre-d e"Br ffi Em gFrmq ffirrft "ffbrsr fr{raq o-rsg
E-r{8

o 9(rl${trR eNH 1!eve} of participationt

. el|:ffBf$s.l (Relevance) I Crf.lIqtR\T tprofessiona]ism)
o E l(qtft rUtilityl.qT( G"lTqq,f rCompatibilityr
. 

"folEl&-+ T{I,C{I{ (Democratic Valuel q<( !ffi*4. {F tEthical Standardl
. $&frre qffi Rrdd qfBI qBr$q-{ rAdaprationlr

a



I
(r s aFr,r.t Afrr51-qq1q qffrn s t16qFrs AFrrq AFftfcffi qk{ {{B, fu'Nwqrt ,q<( s{t 'i'
qfq6 elqt6q-{ pmerft*l rl{rc{ v,rrq'-q AFffict ffiB re 'ilrffiuH Uq-q{ qt{ffd c[[s't

{fe'fitr{ mtriTo qte|.r{ CqH se,tlst ql?Fr< (ffiKfof sqt{<st ?frf{ Trrr0 |

c.l dFmct *$a1rq TGm-nfu RFr$E R qReffirqr Grr:rs ffid qqn wft Tql
ffiouqrccn qqr dFrq{ \ryrcnM'G? qtdqse dfis qr<r qt THffid xctr rlu{s {Tr{
gFts"f S6{twr frtrg"f (Training Neecl Assessment-TNA), C{td IF{ sFtt (design of

course contents), <fFfs aFfrq s rfrmclt {ffi SEB, dFfs'f U'lfrct (outfit), dFfF6lF{

Sils{ iFdsr, Afiq-r .e qFfs{r{trqq q,{I Arfir{l .q<q dFFrt ?M{ fr{r-T"t tTraining Impact

Assessment-TlAI qqfql dFfseffs-d {{Im (Post Training Evaluation-PTEI I '

qfiRq-\b

<r€qr{n 6+mq
<Implementation Me chanismt

rb.o T|-+il{ aqfqrffd 6{yN {6s Wqs Afts{ flUFTq ffhe National Training Council-

NTC) <t({rfir|3l gftm.t \{ft(s.6r rrr{rE Tq,fF qr{t q,lqs AFfm{ stEtrTq gFrsci fifiryfat e
qgrft+rE frd rtrrm, T'fq r5rrm{Tq dtrr+,{ Tr{sq {FDrr6 ffifir elq1;t Tdr< q<( qil

Fmgq{ <fsEFi ffitrFcf (monitoring) $-?tKl

\b.5 . qlqT dfrfr <ptEfrrqr Fde TFIG (Executive Committee of the National
Training Councit-ECNTCI wlq{ AFf+{ +tEFnr* anm oHryefm r?rt q<( dFts"t rTqfSts
q{fr Rr[Ts sepg firnto el'{et s-Tr<r

\e.t q,1q1 Afifsq q1$frrard ftffQ TfiG TECNTCI 6s fr&{s s ttrTqell ,rqfffuf $qI6rd
Uffir{I TnsR w{eFnr{ Tfrcflarcsir qftaa 'fgrq5q an#E?qt[€ q,lq* d'Fn. {ror qrG
gfir'hq qf,q q*mr gFrfi e {rrq.ft +cd qr {Ifr'rrrm Uqr Afirffrq {q'tr{ rrdt qc{t er.ilrls
qsqt qqq {tq{tfrf T<qlerrrqs wFq\5t -q g&tlGt erqrrrGrd tr R(T({ $ft qtrtl

\9.e .dFtqq gmtf;mfrq* q,1q1 sg4s (NATI)" ffig rtv4l<rfiT rr5ri'fr qFf{ STCiIB

tsl qtfts ,4<( ?{rTFrs aFrs.(6l qqrNr treHt-det s iT5iits {tfi rFacilitate, promote and
coordinate);
($ EttffT .q<( f{fiFrs Usr qfm{ AFrmq q(qt .q<( q(ft! {f,sTR q(qBr rm Fr{hs'f <F-{t;

(e) AFfsq q(STs RltRq|* ,q<( TffiqG d6Erc{ e 1*firci (Review) ,rqTlrlf eF1;t ,fi(
qrrnl <l-s[m{ ffiffiq lMonitoring);
1ey vaftr&e {"'16 frst['tr tERDt 'qtc{ ffiaffi fr'cr.l AFT*.TF Trqtrf ,q?r( E(s{
q(frq"m?fteB qm rrqr{rnsrd cTFa w{rifiFtt
(c) "{F[T.t gB&rmlrqs qlqx sq{qil ,gr <Frdat{ rretql=ret e <Fr{siFrd.tl

(\b) mr-{stR qrcvrr qsq gFfsct Se'bra 'dF[r.t An*nrTc{* qtfr{ +{'rm" ,s< ErQrt

GKfu Er< {rcs flFtE{n? ${rfr s rw{rfi fiFov Tilt qmt Eq dF $ti -q (sG[ qHKet

ry{qss R(ft1I.tfiN rtr6H Tfrtril
c



\b.8 q-rrdt$tr{ {tfcflqrffir T{ft<H rfRss+qf s AFfrffi qEftsH (Career planning and
Training-cPTWingl qlqx AFrsq <flEFrq Nrc) ,q<( qtfrs gFrrq T.tufrrq-{ fr'{er sEO
GC}TTC) ff qIGR'f T{IINT EI T{ Tirr{ I

s.c qi<rr{ q,lq{ dftF't ftBqrql" 6sH Rrfi ft'T rr-tsr Tirrd q{, ryr[rff {5[m xqn ,q$,
6rft SrsM-{ qr<, w{t c{ 6Ff{ sfrfr ?Ff}H Tirrq 'mrn q<( frF -d :rqq <rwrIrrclit wri E rgc
<rq rtcf, e:r{ qffi.t qtR <rrro eilTtru rfrG1 qtq ,q<q, ftstfu qtfrq rrfiFR sE=F firftfu .qr(
frglFfg qrqr et TfrC wrcr.Ilfi qErffEm afrcqrn qtFH rpirmt

qfuq-q

ffiq
rMiscellaneoust

1.o ql${ qtrrsbf fieTrqr <t(Etffirrr dFrrm q(sTs q<Fq fiftmra{K ffi{v Rnryr< ctq
<Firnl qt aFfset frtBrrqr Tr{-{-d Es{R ers ftqrqF q-oar aFr,m q(wrs frBqtqr qt q$r6d
q(r'flf{q, qffi qqRt qiFfrv Erqr dFrs"t q(EFrs RqITta qoq fi&fliqr, frFtTrfi, TI{RR
Tccfr"f{g ffiv EirE cs{ efi q'lq{ afts.t ffin*iryn qW afis qcscEr

q.5 slrrtR qqKt c{rrsrrR e qvt q(BE (i{iF {+q dftsq fiFrrarr efrxtqn qr< qrar a&
{tu'<qm arw \q?l.qBt'jffiifu f{ffis) e qffis qr{t .q EflqT ,iffi{ qs gu Tt {{qt
(trE q(ftB rrtrttdm <t fiigtrtr <rHNrtTET stq qcr qlqr aFls"f sgfur rNTCr q" WtuqTffitqHT Sr vt' s1fi;6rf annrryrc q,lqT +{rfs (NATI)" <r${it qlFr6-{ iFdtr

1.t q,lq{ aftm frfrfiqf qq+:ls 4pq qtffi s qqtrrqrusR frT{ q.lOE dFrrq fifrrrnn
qnF{rm fre& TdF rrfu wtqn qFr+q q fr{rQ rfrm? (EcNrc) €,rd 1ru T"t
l.e {(T{Fcl (RFtiFqD (Reservationr: silqs AFr,s"t fifrrrrrEr TFfu( qsrR tr{ tsmrql
$v fdFf.r* fie[rarr q(EFIs) q-sq Bfi.rn ,q1q Tf{ail{ et fiffid qffi ,lQg qrnin qffi
rtett qmi gilft aFrrq ftfrrHfR G\r-drR rtrc{ qrrFMqrtf onr crH {Ftr.t fieq[cTrdq({frrN, RR:flqr qaFil Tt{rfsB{fqt Tlearmrrft e<( q(Glt :Ef.ltdrs \T?Frt TVrrF q{l{la
aFmq fterrqB,tr qq,'t q(rttsrrr qqr \[RFfrrsrrrFnrrt $q.t <rrnr et fin-flail iilqqt
slttH sofffiffi ?Brn't Q(rd&rrs afts fteqrarrs rsFr fr{T qlqqFfT Er6T .q frs qaarfiT{
qEl.ffrrff{ Trtrffi Eytg rcq ffi qrqr

\b



e.l qlFFFr 1a(fr? q-6ofiETffrstrl) sfs frfft\o sqf e GIr11-6qIrl g{fuqq Cqs ${Tfr, q{qq
{!ml'Ect3t Cqlofsf q<( gFIsrt qBffiq qqR"f Tas{ :rf{ qrFEr gtrtsot ge.Sfirc frFrs s:res
{r<,{<( g.l qTE Kf?fcs qml I(EF mm frrfwvf q6c{T q-{t gFfm1 eefi;mT-qrc EqqTRs

s-fi qmt gfisq gefiGrd q(El q{( .q t6r< Fmqg\ol, fl{cf e cgfi TqEgrc< <ffis qrqr

s.e gfis"f gfttrd,{TcqR frqrfir gfts.f qrq$ <I q"qqc?F 1.f "tRxrrxrom T'rffi EI{r(g {ml
Arc*mXqa r($ ffirrffi{ s )rrffi fivca{ qxr-cr aFmq rnis;cq-r rc{r ?rEEI e 1aq&
rDupiication and overlapping) qE-S-sR {l(al qk{fd T:rrs qfEl

e.8 gftq'q setHqT{ q-{-fi xq'rrfi-d Bdrln-{ fr-m qaM Tfr gqH T;rc< ,s<( qtr Srq-r"r
q:E"m frRcm{ s;rmt q-$q qq-ql'rrF EE{-fl{ cvra qft{ s ffi;E gfisq €<( rrr<Tcfi

r11vf E"mn fqtar< 't6ti r-di ECqt

e.6 efcqr rffififr afts.r afutrr{K gfi$q q(slB sl{trT ffiq s-{r* frfrs erB ffirq <I

ffi-g ars-r<r ,e? csrq qT-er gFffiq fterTq1 <fs{Erc{-i Wfrrq cfl?F-r{t }BFfifr s c$rd-+tR ?tl(s3r

gftsq sfrtFi{Tcq{ Tr$ 'q{qq.. qrry' frfrTcr-{ riT"rs s":trr$ qtrs.r{r orflq-rr(q t<zqtrrc gfts"f
<F:fi$ )rf,fiR qks T*-{rfR UCqiIc"t ,!{( <{TFI >Rlsst.ew.d qtssH GqilRs $-at Er<l

e.\b effsf<F AftrFq gfr'tT({{ 'grgqftq tUfitr radministrative unitl gsl$frct e <ft:q
gfiT-s e Rrrpi "il{iH-{ qeB Tq ta pool of trainers and resource persons) Tq-{ \3

,tREFHr firrq {rrs sffi.< E[1 s Rc.|gGsR {r{-sq {r<RFr RFES {st qmr

s.1 gFrrq sfrtr-dqTq rrrc rqrq srfi? dtrrsq $Ffu{ 'tfiD.rfl-*t airm qrd ffi-{i
scsrqftT ${TrfrT e q]f,{fs $:rst q4q frfus s-{t qFl 

'rs$TR {rrc? q-s-q atrrsq ge-fifrm
rrs53 Tg< qnrs{r{'d Sqlq s-fl qr<r qtBb T€.fiEvfuEnts ,! q-'rr+ {erqat "l.'t..rset sRcf

q{r< 
I

e.b q;FFR qlq{ gFr$q fr&THR ffii{TE >rnf TrEr gIcsMr{ frr.lqq: {tr{TR {lsd
gftsq gfrtRqr q-{i .qtr$ o&qq {qmrfr gftrrq ft&.qlqt sclfi qrr{t ,{? q-{Rtft

areqroFqfq? TRlqngqrr{ gFr+t AfrTrE, qtfrT qirsrfr gffiFqTET qr aFrst fifrfinT,
frnqtRs <tRfir qqr aF!$q fiieTr+t ie-fiq q-qq {Nr afrr*r

atk(qr-e

rfi-<-{.rfr {rfi5-d q-{r cftlffiIF
(Strategies fqr the PrivBte $ectorl

8.o qIftT', qrsfr-s q<( kfur s{<rqrr*:r fiR'fl cqbtro q"r,{ €T{ q$rfS-sx ffi-.fiTcq gfimq

sqrcq-{ frfrs dFlmq $fefiq. EFrcq ryrc'E cq-flrtfr {rqr$ sqqTRs fit-r<t

8.5 r<Ts-$.ffr aFrmq sfBtFqT{rs q-ffifr aFrmq affinrrlrq-{ qftql atrffict, olr{scfl e
UETffi-{ cmca q<Ftqlkcr{-"1-s qErqtfisT v-En frft-e Be,qlR\o <i-fi q(<l

s.e xrd{jrrym E-dffi fteTrqT sqTCT s Sa-rca ffiTrfr-ffi-rsTfr q<ffir+ qtrs'rd q-{rs-sl

T3Tr{I
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8.e qimBr fitrfirs: ff{ilrrR {|rqrr qqr EilqT {fts,st freTr6rF Bcqlr, 1rsrfffir rr{H q<(crfi enHM{ q[T vrH qr( csT{ ?mw{ T{rqtft gFrs.t frBflqt o anm lregurarionl rFfinT;tF attcnt eQ t{rk fifrrrrdrr fi( gfrifi{ qtqx, q$frr o qrs*d+'q-qgffip13 ffic*[1ltKs rFrq{'tq uffiH Gq-gfiR {rrg( dFfs.t qfrtH{T'€ TFHET rg qRrr{, qi-rErr
ef(fiqil qRTATf (incentive packagesr, yrgF<l frfrW Or{TG, 

"T* 
,FF{f ts ffi{itfr.Ew<<ffirarr 1rr{qrcr qqir{rftqr s q(FtnGv uwF {qrNr ?t(ier;iffi;'*iiu n*uo iFirtru

erR(qq-a,

aFrs.rin$m{Tq
ffraining Progjrammesr

G.o ,FF6r AFrs.I 
- 
AFtFl cf|dryqil d{t{ Ufinrry Am ipitril

TrTfiF tTi[ enmqq \e qffid setr fr6fr F(r et qp6{ qfrffit ],F 18+*, c+nflRvFFq{( qqTrys "rFT qrt? omnl .qQ r{ dF'tE rt crkfr rNrcr atrreffiq 6Er- eFfr'Nr E[1 s
E'q'sr{ bTscK fifrs sffi"ksfft atrrryq $st Tilr<r qftrs oF.rfi c+1ft1q qrm p&"rs ft{oFctit .n qRq-d +{s <rfrlg qr< {sff 't{s vf $fupsfr{ttrt3 qry gffi;-E1
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National Trainine Policv

CHAPTER.I
(PREAMBLE)

In a competitive globalised world, trained human resource is the best asset of a

nation. As a developing country, Bangladesh needs to organise some functional
programmes to guide the future action plans for Human Resource Development
(I{RD) initiatives. As a fundamental principle of the state policy Article 17 (b) of
the Constitution holds that the state should adopt effective measures for the
purpose of "relating education to the needs of society and producing properly
trained and motivated citizens to serve those needs" To cornply with this state

principle, it has become mandatory for the government to formulate a

comprehensive national training policy urgently.

The government of Bangladesh recognizes the importance of training in HRD and

is committed to promoting quality training activities in all sectors in a coordinated
manner to best serve the national interests. There are training institutions in the

public and private sectors, which conduct host of training activities to meet the

individual training requirements. Both the public and the private sectors aim a
developing the human resources and enhancing the capacity of the nation as a
whole. Being different entities, training courses run by different institutions are

understandably different in content and quality. To conform to the minimum basic

standards in respect of physical infrastructure, training equipment and the faculty
and to maintain coordination among the training institutes to minimize the overlaps

and duplication of curricula, diminution of training standard and waste of scarce

training resources, it has, therefore, become necessary and expedient to formulate a
set of guiding principles to streamline the various training activities conducted by
the different training institutions in the country. With this view, the Government of
Bangladesh has adopted the following policy guidelines titled The National
Training Policy (NTP).



CHAPTER.II
OBJECTIVES

2.0 The aim of rhis policy fu
public sector institutes that provide training to develop, human resources in the
country' The extent of such guidance will help setting a national standard and
nonns for both the sectors. The standard includes the prerequisites and
qualification of the trainers, training curricula and infrastructures course duration
and evaluation methods.

2'L All training entities shall strive to achieve the following objectives:

i' To make training an effective instrument for converting the capable
population of the country into a productive workforce through enhancing
their technical, technological and managerial skill for attaining socio-
economic development so that the people may attain the basic need as
enshrined in the constitution;

ii' To utilize training as a tool to meet the challenges of the twenty first
century to reduce poverty, illiteracy and malnutrition and to increase
production and the productivity in farms and industries, reduction of
unemployment, ensuring the equal opportunity etc.

iii. To increase the effectiveness and efficiency of both the public and private
sectors training institutions in HRD by enhancing their capabitity;

iv' To encourage development of physical facilities, faculty and training
software, ICT (like training curriculum) of the training institutions by
setting minimum standards for these;

v. To facilitate the implementation of national plans and programmes by
establishing the relationship between training and development and
making proper use of the potential of comprehensive training and
research activities;

vi. To ensure proper monitoring and supervision of traimng by identifying
the agencies and entities responsible for these activities and defining their
role, and by delineating monitoring and supervising mechanisms and

vii' To change the attitudes and behavior of individuals and transform them
into creative, enlightened, committed and sensible workforce capable of
applying professional values and performing with appropriate and
judicious manner.

2
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i 
(STRATEGTES F'On THE PUBLTC SECTOR)

i__-----
I :.0 att public sector traininffistiruiions of tfr. ciulf 'rrO Oisciprinecl forces will
] ' o----

tbllow this policy for general guidelines to set the hasis of the respective training
objectives. However. the public sector training institutes of the civil military, or
any of the disciplined services and the training institutes for the local government
entities will follow their own rules to impierment and operationalise the individual
training programmes,

3.1 Each training entity will framc its own training prograrnmes keeping in view
the provisions of the NTP. The curricula of training courses should be designed
based on the following criteria:

Level of Participation

Relevance and Protessionalism

Utility and Compatibilitv

Democratic Value and Ethical Standard

Adaptation with the ever changing world.

3.2 All training institutions will have to ensure and maintain a minimum standard

to be determined by the Government (respective Ministry/Division) regarding
ph,vsical facilities including ICT, faculty attainment and training curricula.

Training institutions will be encouraged to attain specialization in the relevant

areas. Definition of training instilutions and their specializations, capacities and

categories will clearly he spccified.

3.3 The existing training resources available in the training institutions should he

utilized to their fullest extent. Duplication and overlapping in training activities
will carefully be avoided through communication and coordination among the

institutions.

3.4 The training institutions will give due importance to faculty development and

will invest resources for the purpose. Local and foreign training as well as research

activities should be regarded as an important input for faculty development.

',ttt



of the NTp. To meet the deficiency of erpert trainers in some training institutions.

There will be extensive programme for exchange of faculty among the both public

ancl private sector training institutions. Most of the overseas training programmes

for the public sector will be encouraged through government initiatives and

multilateral aid schemes.

3.6 The administrative unit of each training entity will create and maintain a pool

of trainers and resource persons, internal and external, so that their knowledge and

expertise can be used to an optimum level'

3.7 ln order to enable the training institutions to conduct their training activities

smoothly, delegation of necessary administrative and financial authority to them

will be ensured. All the public sector training institutions will be given autonomy

as far as possible. Respective ministryldivisions will take appropriate measures in

this regard.

3.8 Government will
for the public sector

may include Public

Government Entities,

tormulate some other associate training policies specifically

to fulfill the objectives of this NTP. Such associate policies

Administration Training Policy, Training Policy for Local

Training Policy for Specialized Forces and so on'
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4.0 The government will encourage the private sector to set up training institutions
in the priority areas to meet the national, regional and global job market demands.

4.L The private sector training institutions will be encouraged to collaborate with
the public sector training institutions as partners in training, research and

development.

4.2 The Government may facilitate the public-private partnership in developing
and implementing Human Resource Development (HRD) policies,

4.3 Government may formulate as and when required other associate training
policies and regulations specifically for the private sector to fulfil the objectives of
this NTP. Such policy and regulation may define and determine the standard and

extent of private sector training institutes for HRD, Government's incentive
packages, probable exchange programmes, support for collaboration and

partnership exchange of faculties and premises, in addition to the areas of national,
regional and international cooperation

CIIAPTER.IY
(STRATEGTES FOR THE PRTVATE SECTOR)



CHAPTER.V
(TRATMNG PROGRAMMES)

5-0 Alt training policies will specify the major objectives of the training courses.
Such training schemes will include the vocational, professional and theoretical
lessons depending on the need and capacity level of the human resource. Through
these courses trainees will receive job-specific training tor the improvement of
their professional knowledge and skill. Besides, the training courses will also
address a number of core areas to the extent they are relevant to the trainees.

5.1 All training courses must emphasize the innovation aspect for more
productivity and for efficient service delivery.

5.2 Foreign training shall be need-based and mainly aim at attaining lessons from
successful cross-country experiences. To maximize the achievements from
overseas training, adequate pre'training preparation and post-training or
effectiveness follow-up shall be arranged by the concerned authorities.

5.3 Specific research and studies with a view to formulating new policy initiatives
or evaluation of ongoing training projects and programmes will be encouraged and
necessary support and facilities for such research initiatives will be encouraged by
the government.

5.4 To create an opportunity to use the enhanced-skill and knowledge of trained
personnel with a view to bringing about improvement in arganizational and
individual performance, concurrent monitoring and evaluation of training events

and programmes should be made so that the training becomes effective and

attractive and prevents any likely mismatch between organizational objectives and

training objectives.

5.5 The training institutions will continuously review and update the murse
contents keeping in view the market demand. Such review should also take into
consideration the needs of the clientele, the use of improved methodologies and
equipment and technology in training.
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5.6 Training institutions will continue to forge institutional linkage with local and

I foreign training institutions aimed at sharing technology, expertise and information
i to improve their training programmes and performance Mechanisrns for regular
i coordination will be devisecl through consultation to achieve their common

' lnterests

5.7 Modalities for organizing training will be made to ensure the value for money
, in respect of the investment made in the training programmes. Such modalities will
' include training need assessment (TNA). design ol course contents! preparation of
, annual training and research plan, training outfit, trainer's development activities,
j incentives for the trainees and trainers ancl training impact assessment (TIA) or
i post training evaluation (PTE).



**i.'1
t.r

CIIAPTER-VI
(IMPLEMENTATION MECHAMSM)

6.0 The National Training Council G.ffC) headed by the Honourable Prime
Minister will be the apex body in the field.of training in Bangladesh. The NTC will
determine the training policy and prioriticd provide guidelines regarding training
activities including resource allocation and monitor the implementation of its
decisions.

6.L The Executive Committee of the National Training Council (ECNTC) will act
on behalf of the NTC and will decide on urgent matters relating to training.

6.2 The Government will form a National Authority for Training Institutions
(NATI) under the Ministry of Public Administration to provide policy and research

support to ECNTC. Person skilled in the Training and Research activities will be

posted at the NATI. Professional skill and Organizational Management capacity
will be the prerequisite for postings at this institution.

6.3 NATI will coordinate the following activities:

i) Facilitate, promote and coor$inate local and foreign training;
ii) Liaise with training organipations, relevant government organizations both

local and for ' :'ergn;

iii) Provide support to framelreviiew rules and procedures on training and monitor
their implementation

ir) Explore opportunities of f{reign training and areas of co-operation with
development partners in confrrltation with the ERD.

v) Promote and functionalise thti activities of NATI.
I

vi) All private sector training linstitutes will be registered with the National

Authority for Training Institutio[rs (NATI) so that the standard and facilities of
training can be ensured. NATI will act as the general coordinator in this regard.

6.4 The Career Planning and T{aining Wing (CPTW) of the Ministry of Public

Administration will provide secr(tarial assistance to the NTC and ECNTC.

l

6.5 The government may, from ]time to time, form any other committees, if and

when necessary, to iook into an{ specific aspect of the NTP, and issue orders as

deemed appropriate for its smoofh implementation. The composition and detailed

terms of reference of the comlnittee will be determined and notified by the

government. The committee will to the Ministry of Public Administration.
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7.0 ttre NTP will guide all til[pg retated poucles rr nauBralrsD'* (

Training policies will be amended, revised or consolidated accordingly after this
-^1^*.!-^ *n

ior;;;-;;; effect. AIl existi4g policies, rutes or procedures relating to

training will be considered proper, us ilL1ros" are framed under this NTP'

7.1 A11 training policies, whether relating to:public or private, shall be reviewed

and revised if necessary at reast once wittrin fiveJ$ars. It will be an obligatory task

for the concerned Ministry or Division to place such revision, minor or major' to

the NATI for its final approval from NTC'

7.2 For all disputes and inconsistencies regarding the NTP and other existing

Training Policies, the ECNTC will settle down the issue in the light of this NTP.

7.3 Reservation: Ail initiatives and Actions (related to training policies) taken by

this time, before the NTp comes into effect, would be considered as if such actions

and activities have been taken under this NTp. such parts of training policy, rules

or procedures, which are inconsistent with the spirit of this NTP, will be voidable

and the concerned Ministry or Authority shall take steps to revise that part of

fi aining PolibY immediatelY'

@gladesh and all existing


